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SUSTAINABLE NATION

* Seizing growth opportunities
from sustainability

* Enabling global champions,
and growing an agile and
strong Singapore core

VIRTUALLY
UNLIMITED
SINGAPORE

VIRTUALLY UNLIMITED

« Creating new virtual frontiers

1 : Virtually Unlimited Singapore'
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CCUTT (Carbon Capture and Utilisation Translational Testbed)
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Modular Type Package (MTP) enabling Plug and Produce

| Speed i Flexibility |

Source: The Age of Modular Production

Speed Flexibility
M4 : EYa1—ViEROBER"

HIRICHS

2O L7z Mo, FrseT metEICBT 5 A/
N=2a VOREHELTOY Y HR—-VOHN %
M ESETWwd, G4, & A B Gl
PTTATFTOPTTTZZ A7ul—>ay - -7 K-
Ju%zvar (PTTEP) 3, =7 - UF—Fo
EPEBARAEREE L DI, CO2E KEM
LAY )= VEEETDZNA0y NE&EEE D
R VICERT L EHER L, YU TR— oL
WL I L AT A% EHLT, WET V7 THIE %
BLAEMSH N U EDOZ ) =2 25 ) =)0y
7T PREACB T B EHT R & M (FS)
T2 SHERICET T2 FER

7 - )F—FekizTury, roXn-Ar7
FANT 7 Fr—, PEAWH (B F v A F)
. YRV TORBIEZLCCUSY ) 2 —2 3
YORBICHT Y =Y T AT A, A
WF— AL EEERE T RICCO2E NET 51T
MADHEZ HIET.CO213. 79 AF v 7, BREL
YA MG EORHAZEmOEEIIHH I NS IZ
Py XA T T A VRMTT VT RIS O # ) 7
PRIk S, PR OMFITTEA S, 7k
AP OREIIFEEND 2 LD RES LTV 5,

20224E3 1 MR N T 4 VT T 7 — A
THhrLFRAMNY avHF VTt 2T TV—"TF
(BCG) 1. SAMEAH) & Rl RetE I FF b L7z 1/
N=v a3 yOMEEZITHT L7 T T O
[BCGZ ) —v - Ry Fx¥—X| %3 U HKR=)VIZ
RRAL L7z FREEMRE UV R ANOERE I, B
MR % B TR & R RS e DR & 7
AT XA RXENzY ) a—Ya ryEREETLI L
T, HEEN7TE Lotz mibL Tw, /X=F
F=TyTEeagRL—vareffEsTrralx
T A b MRS RESS, BH ORI e & Ll
L. Hulgids X OVHUIEC B 1) 5 &6 & R T BETE O A
MEBERE LT 5o

BCGIZEERIF~ v ¥ —& B o= —L v U
R WVICFRR T REIEICFF L L 72 A/ R=2 g o T
22021 SFRKICER L L T\ B, 22T [ ATFE
V74 —HEB LR — b7+ F O], [HH
WRFEMEOER] [7) - BV R AME] [
MO, (AT FTVIE] 2T 5

W ZIC

FrElaaFE TR, YR NVBIHFOEWE
TR TOREN, auFigiE, S AT7FEY
T4 —IRER ROz ANMDPEZVH LT ATT
MAEF N, FANBSE, FEEEE TR AT R SR
B EL ROAE 2T UE, REFBESNZ N,

<ERiE>

1 https://www.mti.gov.sg/-/media/MTI/Microsites/FEC/
Our-Achievements/Reports/EST-Report_Single-Page.pdf

2 https://www.edb.gov.sg/ja/newsroom/news-library/
jurong-island-a-sustainable-industrial-center.html

3 BEAAER

4 https://www.a-star.edu.sg/News/a-star-news/news/press-
releases/a-star-edb-jtc-and-ecosystem-partners-to-explore-
testbed-facility

EE =
20 B (&K ZDL)

EE

19724 BHERESN. 1995 FHHERPBULEFS
8825, 20004 (#) (L2 TEBWEA L. 2021 F&
VR




YV AR—IVBAE T SHER
202211 ARA% &%

VIAR=IWIEBIIZDRBIVINTE
“Silk Protein” MiRF > v ILICDWT

MORUS INC,
Chief Executive Officer
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2000

1500

1000

® row @ Europe @ china @ Us.

UAM 3 K & A HiGRE SV REMP I h T 32

Bl ZE. b3 FIE20204F 12840 BV (F4251%
M) % Joby Aviation|ZH& LTE Y. AL 2021
FlZ=2—F =7 FEHG T (NYSE) (2B L C
WE T, BERFEHT A LT, k. i - Y
P - BEEROBERRIZ Do TWeA Y753 AMEKR
MBI CTE 2 EEz N TwET, —FHTHRIEAD
FIZE LS TL, oYy - Ny T — DR
R, BAEOHUGF R & HAa i RS D20, 12k
AEDEFERUTMIZE TENRE->TED FH A,
RATHESC A 275 —LE L L9 12, UAMIZDOW
TH. B &% GO/ EHEHIIVHEE 2D
T4, N—FERILLSBW, TENEZLZBHV T MR
VAT ANEEII LS LVWH T LT,

Macro Trends - World Should . and move people
Look Completely Different in Tpossible . i
2030 (conva)

Cost Per Mile of Infrastructure Spending

Light Rail Lines Four-lane freeway Sub Joby
~$20M / mile 2 ~$600M / mile ) Minimal & / mile

~$100M / mile (1

stainable mobil jon to address their increasing density and populations.

form factors.

THEFATHhIEENE, T, BERICHHS
A>75AX M EKBICHIETE3®
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FI RFa— i, BRRICBWTUTM®DY — 7 4
YN = —=TH % Unifly (Kt Nv¥—) @
EHMEE L 2o T E J, Unifly (£20154E 8 H A3
TTH, 79 Fu— 32016411 A 12RO &

Ao TwET 2FEHICKELRKRERZX A Y Oft
72 % §] J§ T & % DFS (Deutsche Flugsicherung
GmbH. 100% F A Y EHF&EAR) TI,

Unifly X, #5- 4. R4V, X F—, AXRS ¥
RE, HAZEIZBWT, BLXVOFEEEIT-T
WE 9, KEOMZEERIR (ANSP : Air Navigation
Service Provider) W% & 7% o> TW T, BEFOH
N B AL 22 & # > A 7 & (ATM : Air Traffic
Management System) & OEEDL L CTWFE T,

HARIZBWT FE— v OfLZ2E I3 E 128 A 5
ERELTWE I, HFICHZ T2 & BINAZE
7% 4 # B (EASA : European Aviation Safety
Agency) & °K E # ¥ #it 22 J5 (FAA : Federal
Aviation Administration) 23EHO< ) 2 FEL T
WE T, EASA R Fa— > OFNEHIC X 2 HE
NOMZOMFFOE T D ICHM L &, 20164F DL
P, U-Space & M5, RZBIICER & 2 WE LS
TV MEB L UCHEMLE N R e mHE Y A
7LD YT MED EFEICI) ATV E T,

Unifly (&, flBI12 SESAR 7% & HL 2 5% < o)
70y 27 M EFHTTwE T, SESAR (Single
European Sky ATM Research) & 1%, FrifS oMt
ZEERY AT AORSEEHINE L7z, BINOMZEE
HloERALTOa 7S LD L TY,

U-Space #=R"*
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Beyond Visual Line of Sight) #%EHl4 5 Z &2 T
X2 X912 E. Fu— oA EE 3k
RKLTWL ZERFRENTVWET, #lE - mif -
BT 7V r—32 a v 2 Th L, WE%
LK ER B LRk A RFETO KO — VIERAE R
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4. UTMOFELER LI
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HEl O FHICELL T a9, BENZERTY
DHEFEIAFAET 5 —F7 Ty R HHEET T VAL
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HYFT, FMOME, B OEM, HEPEED
TR T TR RERDPEHIHEAE S TWBT,
ERE) = FLRA5 b, BB ARIENI R
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HCTEFT BTEOBEL A HFo TV HHE D20
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DUHR=NIIBWT, HREFEBRIC, F2EL
NV TOUTM OB fTbNTWETA, ¥ U
K= Tld, ¥ v TR—-VEMAMZET (CAAS
Civil Aviation Authority of Singapore) 7% 1k &
o TEBMOEEEMHRL TWET, UTMIZDW
TIX 2018 4E A 5 2021 4E |2 1 C 34E [ o0 SE A F2 B
AATOIE L72AN A& 238 A 1A 7oA pkak s
LRI LD ERD FT,
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A7 EOLERENPTFEINTE T, £1U
LTy A=V TIZBEIZ20194F 11 H 2~ ) —
FARA Y XA TOZERE 7 IV~ DOIRITHF N S
NTWET, ZOE. Unifly ® UTM % i > TZER
A7V OEMEBDSITONE L7 FINTIZ N A
Ve ARL Y NWF— T UT Y R ERkA R
ECUTM %38 L TZEMRR 27 IV~ OEMAEEZ 1T
FEirk L TwET,

2019FICERR NI S L HR— IV ERETRSIETF

g\ Unifly
& ©UnifiyuTMsS

Unifly is very proud to support
@volocopter's first manned flight
over Marina Bay.

Safe integration of both manned
and unmanned air traffic is critically
important for unlocking the
potential of #UrbanAirMobility.

Unifly, your UTM partner in enabling
the drone revolution.

SUHR—ILTDERR T ILT DRITDRRIC
UTM %## 57~ Unifyd 3 x> k8

YUHR=NVTIEERE VI L7z —
Az 2 UNICHIE T X CEMPEA TV T T,
20304 F TIZ418E Y Y AR =)V FIVORERNFR
E1300DEMEESHFEEI N TWE T, ZBREY
W OERAZET T, BHET 7)) O Grab & O #H
bR S NI,

RONER ) —FRAY 2 X v M= B LD
WTOF—EARGETFELTED., @< IEBEE
ThHIL—2TRA Y FATTANDOT 7 Afifhz
FHH L CWE S, B ITZERE 7 VB EIL L 725
JWEF v Uy FEEPS Y a k= NV E TIE305
NG AEE TR 2050 OB E SN T E T,

Using an air taxi enables the passenger landing at Changi Airport and traveling to Johor Bahru to:
—&— Arrive at their destination ‘ Save up to 150 minutes
i in 30 minutes \ on their journey

ERATIVIEEF v o XEED ST 3Rk—ILINILETI0H°

6. FEH

Lth, FO—URERREZ VY OHEIHLAL T
WCHIT, UTMIEK S 22 B> Ty, 7T F

—2iE, HAR R EEIC BT, UTM %R
OEMER ) — R L, EEOMEICEBL TV E T,

<FRE>

1 Unifly Website

2 Morgan Stanley Research, Are Flying Cars Preparing for
Takeoff? JAN 23 2019

3 Reinvent & Joby,25p.

4 EASA U-space: a quick overview,2p.

5 Capgemini, ENROTE TO URABN AIR MOBILITY 5p.
6 Capgemini, ENROTE TO URABN AIR MOBILITY 5p.
7 Volocopter, Whitepaper Singapore Roadmap,5p.

8 Unifly Twitter

9 Volocopter, Whitepaper Singapore Roadmap,20p.
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HEEF fhfT (DX D B5F)
=R

1993FF—XMSUPEFN, 2016 FEEHRZAK
FEFEERFRRE, FREBBOEREESEIZ
BT, 2017F7 5 RO—VICTEFERE. EROIEER
WY TR T PBEDIS EIFZITS. 2018F KA
v REEFE. 2019F XU BMNEBERE, 7505
Z20ORZ7, A FURICTEHTOEI - PMIDFELZ
BT, RERHETLONILF—1BE Unifly IS TERR S
COO =355
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HAEZVDDHNTNE LKL/ DT L7z,

RO FRICSFEREI BN S, ALSD
WKWEFSELIN-EHLLVOTIERWTL L)
N2 LC, BB Ui 2L L2
RO [BEHUE] oz Eonsattd
%L HDHEH)TT METL Rk @B E S &
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L. HEETEEEHEDONAT ) v MRINEZEH I
TW3 L) T, HHTREBEHBNTELVES
DODIBFLDNTG A% ZR L7120, KEEIEE
PEE o OHBRRBERLEEMEIBT L0 L, Sk
BB EHREAIROSNE L) IR TEF LT

B3 OB EATEN R & X — RS, RZER AL
DA I N—=2a Y RIET Dk A AR OLE - &
MG - AMBRICHRY T o vr g v 7
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DR AMR] O DICHTH2RA MY ) 2= 3
YERML, BEY hExrEe FHEEKTE
HAMOCDICHEKT 2] L) I v a yo,
YA, XbF L, A2 FATT pEL 2R —
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HHNDOFEIZOJT (On the Job Training) & Off
—JT (Off the Job training) & X4r &, fH A
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I F ol KE) BliwA L, BE L BRIV LET,

HEFBOIVET

WES DRI 7 BRIEZALICAE W, S TIEB SN T
WALY AT AL MO H Y F T, OEOHI, [£
{LIZERVHEED <D ] ¥ BEEEIICHINT 5720
2 HAEATEAIOEREARZ 2 HHBEFE O 7L — 4
T—271%, 19904FAUS T8 B4k LIl
7oo VAT LBERIME L, HALF—LAER
AR CHB LR 3 #fk72 E Shh T
WET, BELDFEEEEINL [V AT LEEL [
YEIVETNV] ZLT [HEFEETYar] TY,

FMaaF Y 4 VAONSY T Iy ZICHESRL
T, AP OMBHSRIGERASNFE LIz, bEd
& BCP (FMk#Heatm) ZHEL TWaho /oM
b, ERICET L., WHCHEELREST 20, &
ZI)BRY DT AT 17 THAEDDHIREME~ND

JCCI 20224F 11 A A% Mk B oS5 ETEIhdrb

TGO L, EELTEA2ERTL. TO#%
Bk, 4 CHITRE LTz & HREB O,
T3 —Ta O Ehites s RiE s
ERNF Ll NUTFIvILBLEE Y RELH
£, @& hetFEomiug, DEie & FE RIS
R EFHATLZ. HiBEBOTRNRE X )7 % 1
DANT, HILWETT VT4 v 7 LTwET,
Bl I TEREIE TR, £ DJEHTQRI— F& R
Fyry LCTEXTLERNEZR) A, [FEEf] %
FEHT 5 EFFFIC [ELED] &) EFHD L
%0 FE L7z, HORITHEIZME BRIk E fRFOLE
2D, EXIADOTEMEIIIER TIEZR C B%HK
HFICR)EFT, AZ2—2Eb b7 ITH 72 I1H
g 2088 %, RTHTENDOTHF VT4~
ETIBIETE S L9120 F Lz, #hEfk. A AL,
7L —LEROHIHIZEBL TV T3, —7, B
EOBEDPY R XL ) —mBEDT
BRE, Ty TEVOREEHEELTWHHLH D
F9, TORYANIE, TENKRED NFHIRA 7% <
ol IEHMAY v TPELEWRBIIRS 2
ElddH)FEA. TOH. ABDPIREEREF - R
i LT 5 LICEREEL I LD TEE T Mk
(TREBR D D L, Hi- R 25T, @ity A1k
HlzEz. BFORMMREZEZ POl £3,
CO2EMOFFRZIEET TIX, HISWIIEE &
ZCERHMBL LTS, kERiEL TFn
. BEMICHEEZELI R 0H ) F5. 20
B, ATV AN LEDOF—T—=RIE [T x>
M T, MERBHZEOHER TH 5/ —/N— FEI A
AR —=VDRATIN ¥y axBEICLS
&L BEHEOBLRITE. WIBIIH-o T, EER
AL M AR S OB E AL T W
Lo, T =V AZDORDDH, EWVWIHFHTT,
ZELHIIHBAVZLET,

A B DRE

UK VERFIIEEFERHEELTBY ., &
Rt NBEPFTIEL T E 3. Workforce
Skills Qualification (WSQ) Z. A ¥ V7 v FLJE
HOWEEEZIN L& D720, Baha— 2% EH
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LTBY., ¥ HR=IVA - PREEFE T ZHE
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Finding Work in Japan H A5t k{5 B

Introduction

This study report is aimed at writing a formalized reflection of
how | was able to find a job in Japan, amidst many challenges
such as language and culture barriers. It was not an easy task,
as | wanted to find a job that was close to my ideals, because |
strongly believed in finding enjoyable work. Enjoyable work is
something that propels one to excel at his or her job, because
how work can be perceived to be beyond the mundane and
repetitive tasks, to be enjoyed, not something that is to be
endured. Contrary to idealistic beliefs, | believe work includes

its fair share of trials and challenges, often including dealing
with things that | do not enjoy. Taking this into consideration,
it then becomes a challenging task to find a job closest to the
one’s ideals, since there will always be compromises made.
Nothing is perfect. Nothing is absolute.

Having stated my personal opinions of the job | am interested
in, the report will encompass several intricacies such as the
job-hunting season (#EMki%E) ), differences across Singapore
and Japan, on several details such as personal goals, job
security and job progression. It is important to note that
various cultural differences exist, and the objective of the
report is not to evaluate them or weigh them on a scale.
Instead, this report will explain how | came to certain decisions
based on my personal values. Hopefully, this will inspire
readers to form their own opinion and takeaways from my
personal recount.

Today, | have acquired a position as Hardware System
Engineer in the company Mujin, where we build robotic
solutions for warehouses and palletisation operations.

Pre-Japan, Singapore University of Technology and
Design

During my university days, | had worked extremely hard on
building my portfolio as an engineer, forfeiting much of my
study grades in the earlier years. As a future prospective
robotics engineer, | had to find my niche, and build a portfolio
of worthy projects that can highlight my skillset. This was not
normal, because it was common in university to chase after
grades, aiming for a good Grade Point Average (GPA), that
often coincided with good job prospects. However, with the
top engineering companies slowly removing their
requirements for GPA (Google, Amazon, Facebook, etc) over
the years, | desired an alternative path to differentiate myself,
and that was with my portfolio.

Before | graduated from Singapore University of Technology
and Design (SUTD), | had accomplished over 7 projects, across
aquatic, aviation and ground robotics. Having the wide
experience of many robotic projects, | clearly understood that
| wanted to focus on developing hardware as a job in the
future, a less popular choice. Robot Engineers tended to lean
towards being software specialists, as dealing with hardware
involved getting your hands dirty to deal with the robot
directly. Furthermore, job prospects were much brighter as



Robotic Software engineer, as they were in greater demand,
paid higher salaries and more easily accessible. However, my
passion with hardware systems was more important to me,
which drove me to pursue what | enjoyed working with, albeit
at a cost of much more effort.

Why Japan

With my myriad of projects and extensive portfolio, | was
fortunate enough to be able to choose my job, so | was not in
a hurry nor was | desperate, instead | was patient and took my
time maintaining my idealistic outlook on what | valued for
my career. Japan was on the list as the time, but | was not
extremely particular of any geographical location to start my
career. This was because working outside of Singapore would
encourage my independence, pushing me outside of my
comfort zone, whereas working within Singapore would allow
me to maximise my industrial experiences, leveraging on my
domain specific knowledge and contacts made during
university days. Lastly, it would be a good experience and idea
to challenge myself in an overseas country while | am young.

As such, | wanted to use the opportunity from my scholarship
with JCCl to use the time in Japan to better understand the lay
of the land. With half a year in Japan, there was sufficient time
to decide on my future career, be it a job or pursuing masters.
There were very clear advantages to working in Japan, the
first being that | loved the country as a person, particularly the
food and the lifestyle. There are also a surprising number of
national holidays, which does improve work life balance, a
huge factor to be considered in looking for a job today.
Contrary to popular belief, Japan does have jobs and
opportunities that do not subscribe to the conventional
infamous notion of ridiculous overtime requirements that
come with working in Japan. This has been improving over the
years due to much feedback from the people in Japan, and
from global pressure as well (The Work Style Reform Bill f) %

).

On a more personal level, there are indeed other methods to
ensuring a job in Japan, such as looking at non-Japanese based
companies, or multi-national companies that promote a global
diverse working culture. In fact, newer Japanese companies like
start-ups are adopting the western work culture where
overtime is heavily looked down upon. Lastly, within the
engineering technology industry, it has been increasing popular
assumption that engineers do not work overtime unnecessarily,
and that poor work job conditions incentivize employees to
move onto other companies. Japan has also long possessed
hiring cultures that worked in the past such as lifetime
employment (#% £ J& H ). While they provided job security in
the past, current times promote moving between companies
to gain diversified experiences for personal growth. As such,
looking for a job in Japan was a valid option, with masters as
the potential alternative.

In the end, the toss up between a job or masters was simply a
matter of opportunity cost, something that is difficult to
evaluate in hindsight as well. It is difficult to identify the best
choice at any time, but instead it will be easier to breakdown
the immediate benefits of taking the opportunity before you.
That was how | saw the job offer from Mujin, when | looked at
the contract details.

Japanese Job Hunting Culture 5t k{5 &)

In typical Japanese hiring processes, most university students
start job hunting a year before their graduation, during April
to May, where it is an assumption that everyone should be job
hunting. This results in a shared mindset that it is job hunting
season, allowing both potential employees and employers to
rely on this period because it becomes the norm, or rather
‘common sense’. On the other hand, it becomes increasingly
difficult to find a job outside of these periods as a fresh
graduate (¥ %), especially when the western cultural norm
would be to look for jobs much closer to graduation.
International companies also often hire all year round,
something that the Japanese companies are starting to pick
up on. This stems from different beliefs of how the hiring
process is being conducted. In conventional Japanese
companies, someone is often hired for his or her personality,
and is looked at for how the person can contribute to the
company on a whole, whether the values of the company
resonate with the person. This is most definitely not the case
for non-Japanese based companies, where skill, portfolio or
experience is valued way higher than any personality the
person has. It is purely based on ability, or skill-based hire.
This starts to translate into a larger pool of resources put into
training for person-based hires, where the fresh graduate is
often not required to possess specific skills pertaining to his or
her job. Furthermore, the job itself is not determined at hire,
but at the end of a training process that he or he goes
through. The persons’ capabilities, traits, etc, are then
determined from this process, allowing the company to make
an informed decision to give him or her a certain role.

On the contrary, job roles are determined at the start for skill-
based hire, which is slowly becoming the trend in Japan.
Requirements and expectations are fore fronted into the job
description page or website, and applicants are expected or
encouraged to already have prior experience. This is the norm
for hiring employees in Singapore as well, closer to western
culture. In fact, it becomes much easier for Japanese
companies to do skill-based hire especially in the technology
industry, because it saves both time and money to do so. This
is because in engineering jobs, technical skill and expertise are
highly valued because it will accelerate learning and getting
used to one’s role in the company. This is compounded by the
fact that it is generally difficult to teach basic technical skills
to engineers, since they are often assumed to have prior
experience, whether from school, internships, or some form
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of work experience. Supplemented by COVID1g, there is an
excess or surplus of people looking for jobs, and it was indeed
the pandemic that instigated large reforms and changes to
the original human resource management policies by
traditional Japanese companies. Personally, my portfolio
completely banked on skill-based hire, which led me to
eventually stop searching for Japanese companies. This was
the first challenge as | had to narrow down my options
drastically to look for engineering companies that valued my
skillset and would also be willing to offer benefits that
matched my expectations.

In the process that Japanese human resource often used, they
would often offload the hiring or shortlisting to third party
companies or hiring websites (K A4 I ; MyNAVI, DODA,
etc). These websites often require you to upload documents
and verify identity, forcing the person into standardized
questions, essays, before allowing you to source for potential
jobs offered by thousands of companies. While this was indeed
convenient, there were multiple problems with every step of
the way as the websites often required prospective employees
to conform to a very fixed format, forcing them to type out
full length descriptions of past experiences, to answering
essay questions all within their website. It became a chore to
do them as applying to more companies meant increasing
variance of documents that needed to be submitted, resulting
in more paperwork then necessary. They were not accessible
at all for even my Japanese friends, because you could not
create a singular resume template to submit to multiple job
openings. It was lengthy, cumbersome, and highly
inaccessible. Meanwhile, job application on websites liked
LinkedIn, a popular site for professional networking, was
much easier. Any written resume or curriculum vitae (CV)
could simply be uploaded and submitted for job applications,
allowing both the prospective employee and the employer to
be rid of all the formalities in between. The only changes one
might make is to edit his or her personal resume to better fit
the job application, instead of completely rewriting it from
scratch. This process was what led me to give up on Japanese
job-hunting websites. Having prepared a resume since
university, it was obvious which route | would take.

Unfortunately, that was only the initial challenge, as many
Japanese job descriptions were extremely vague, and did not
offer details on the job benefits. This was a huge shock to me,
where it was the common assumption in Singapore to give
basic specifics and details on job benefits upfront as it was
common courtesy to respect the time of both parties. If the
expectations of the person did not meet what the employer is
looking for, there simply was no need to apply. One did not
need to go through a series of interviews, only to realise that
the job specifics did not match what he or she was looking for.
This was a serious waste of time and effort on both sides, as |
had gone through a few Japanese interviews myself, only to

realise that the job offered was on-site demanding shift work
hours that | was not looking for. The hiring process was very
tedious and occurred over a long period of time as well,
ranging anywhere from 2 months to 4 months due to the
large number of interviews required. This is due to the nature
of person-based hire from traditional Japanese companies,
where they would organise, interviews starting from the
Human Resource Department, and start to move across
potential teams that the potential employee might work with,
before moving onto general interviews with people higher up
in the company ladder such as a general manager, perhaps
involving the CEO or CTO at certain times. By the time this
process has been completed, | would have likely gone through
interviews at multiple other companies, possibly even
accepting an offer.

Having decided against these long processes, | shifted my
focus towards looking at technology-based companies that
had possessed more global cultures, something that could
also be beneficial to my personal growth in the long run. In
engineering-based firms, employees can grow in technical
knowledge especially when interacting with fellow employees
that are from different backgrounds, from different countries.
This is a major advantage of working overseas when many
things are new and foreign to a person. Furthermore, working
in a foreign or globally cultured company would allow me to
learn different methods of approaching a problem, creating
innovative solutions for modern day problems. Especially for
an engineer today, there is a large emphasis on life-long
learning attitude and the fortitude to thrive in diverse
environments. This is amplified by the stance | adopted back
in SUTD, where | diversified my portfolio to pick up multiple
fields within robotics, so that they could complement my
specific area of work in the long run. Especially so in
engineering, no specific field exists alone without the
interaction of other fields, such as Electrical, Computer,
Software, Mechanical Engineering. Only through learning and
dabbling in multiple fields, then can one understand the
impact of one’s decisions in a large project. Choosing a
mechanical part can affect both electrical and software team
design choices, which in turn may be disastrous, or an
amazing design choice for the entire project. Furthermore,
learning about multiple fields through exchange of knowledge
will allow a person to diversify further in his or her career path
later, allowing a myriad of opportunities.

Accompanied by the above reasons and my desire for growth,
| opted to use LinkedIn to look for job opportunities, since it
was largely an English based platform, catering to more
global audiences and for foreign companies (¥} & % 1> ).
Eventually, | stumbled upon Mujin on LinkedIn, of which |
applied for a robotics engineer role. To my surprise, two
interviews were arranged extremely quickly within the
following weeks, one as a general interview before another



technical interview with a department that took fancy to my
resume. Additionally, it was extremely helpful that through
the general interview, the Human Resource department
referred me to multiple potential departments and teams that
| could work with given my skillset and preferences indicated
to them. Finally, | was given the opportunity to personally go
down to their office in Koto City, Tokyo, where | was given a
final interview which included some engineering hardware
and software tests. While they were difficult and challenging, |
found them fun at the same time, which was a great match
for me and the company. This was because such tasks at final
interviews are usually to gauge if the potential hire can adapt
to them, since they are often taken out of the daily work
expected from the person. Now that both the employer and
employee has a good feel of each other, it became much more
straightforward to talk about tangible benefits and specific
details regarding the job.

Job Benefits and Prospects — The Decision

Job benefits are split into two main portions, monetary
benefits, and non-monetary benefits. The former is
straightforward but is often a huge point of debate in Japan.
This is no surprise now, that Japan average starting salary is
lower than other countries for university graduates in recent
years. However, for a typical job in Japan, monetary benefits
come in many other forms such as travelling, living expenses
such as housing, insurance and so on. These monetary
benefits are usually much more nuanced as compared to
directly high base salary. The overall lower base salary is often
compensated by these other forms of monetary benefits that
eventually even out the playing field. Furthermore, non-
monetary benefits are often more personal because it is
tagged to what the individual values, such as career growth
path, cultural team bonding, and for myself the very fact that
| can live in Japan. After much consideration, and much advice
from a fellow ex-JCCl scholar Eng Seng, | eventually accepted
the job offer. Companies here in Japan are smart in attracting
foreign talent as they often increase the base salary by
automatically including overtime hours in the base salary.
Whether the person works overtime or not does not cause a
reduction in salary. While innately this incentivizes “unpaid
overtime work”, it can also be taken from a positive angle.

After some research into the company on websites like
Glassdoor, and from asking fellow connections, | eventually
concluded that Mujin was indeed a company that does not
advocate for unreasonable work hours, hence my decision to
accept the offer. It was comparable in many ways to a job in
Singapore, but | had to consider the fact that | had to pay rent
to stay in my own apartment. To help this, companies in Japan
often have real estate agents that aid these foreign
employees in finding and securing a residential living space to
their liking. As the company acts as the guarantor, acquiring
an apartment was very straightforward, something which |

am thankful for. Lastly, it was also a shock to me that the rent
could directly be deducted and paid from my salary, which
directly reduces my income tax, among other living expenses.
All'in all, these were all news to me, and | cannot thank Eng
Seng enough for our frank conversations.

After speaking to my family, who were supportive, | took the
offer within a week of the final interview.

Moving Forward Z 117> 5~

Before | conclude, there must be a disclaimer pertaining to my
report thus far, as it is a documentation and reflection of my
journey. While | have mostly faced personal troubles with the
conventional way of Japanese hiring and job hunting, there
are still advantages to it. The streamlined processes and
stability of jobs was not covered deeply in this report, where it
is something that many value, something that many want,
compared to a more dynamic career. There are also other
factors such as the flexibility for entry into various fields,
despite not being an expert in that particular area, as training
is often provided for by the company. Japanese companies
are perhaps more like families, and there are people who see
greater value in that.

There are surely many challenges in the near future as | finish
my studies at Waseda, before travelling throughout Japan.
While | enjoy my travels, | must ensure my visa application
process and my apartment application goes through, so it is
going to be extremely busy moving forward. However, I'm
extremely positive that the experience I've built up living in
Japan for the past half a year will help me in staying here for a
much longer period. This would not have been possible the
support from the JCCI scholarship. As my contract begins in
November and lasts for a year, | will be able to enjoy what
Japan has to offer, and better understand if | would like to live
here long term, extending my work contract beyond the
original first year. With this chance, | expect to make full use
of the initial year to also make contacts and establish a
network here, since that will always be useful as | am just
starting to begin my career.
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ASTERIA TECHNOLOGY PTE LTD B Development, marketing and distribution
GEN) | of software products.
XI5
I EE 1 201456 H
CEAY—ER - ITER] WEREL 3
IDEA MOVE PTE LTD C WEIVYILT « VIEE, YR
CEAN) | (ZERIENERG) F
BEMEAN (100%BAEHE)
IIEE 20114108
[EEERSR] ke 1 3 (REMBAT)
Mr.Yohei Morita D | REEEAE. % 2 VYILT1VIFE
(BDO LLP, SINGAPORE) (BN | JWEAN CRUIBTIEA)
BRI 19725 4H
CEAY—EZR - ITE=] ERE% 1 551 (IRHFBA1)
Mr.Kazuyoshi Nishitani D Management Consultancy Services
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ADVISORY SERVICES PTE LTD) IIEED 1 2002 7H
CEAD—ER - [THR] EREH 1 154 (REFBA4)
Mr. Kohei Yamada D Law firm
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BRI 1889F 1H
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Mr. Hiroaki Nakashima D |&®-J3VYILT4YIY—ER
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- : . Asteria

FTEHh 160 Robinson Road #19-05 SBF Center Singapore 068914

BiEES 6692 — 8327

BERNT V7 N 7RSS - B
T AT THRAESH Q0I8EL0OHICA 7+ 7 ) THobFAEH) X, RENOLISL
Maa Ea—7 =7 NN, ADMEERT ALY 7 27— A% - WEGEL T
WE, EHEGOASTERIA Warpld, 45V AT 200 F—% % /) —a2— KN CHEET

S ELY—VE AT, KEELHLI297394 (202246 HRBIfE) OMEICEAINL TV
¥, F72. Handbook (X, ‘HHEERLHI T T, KEBHLZEHOLOLEBT 774V % R
=T F R Ty NCHLERLYF -V ZAOAY ¥ — F& LT, 16531 (2022
6 KRB OLESLAREBE TR SN TVET,

2f% (&) | IDEA MOVE PTE LTD

BRRKREBL | HPT f154

(3 - %) TADOKORO Kazuhiro
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BDO Singapore > ¥ AR =NV TEHKRHOBEEZHLTH T VT4 YT 7 7—LThH,
HETEA, B, a0 VT4 Y VEOREWY — Y A5 (4 V22 THEY T4, BDO

St Singapore P12 Japan Desk 2%i%i& S 4L, HAAHEYLEHEH L THB ) 3, 45%Japan

= Desk 12T, 104EBIZH720) L DHRBENHARETOF —EX 2R LFET TS,
20224E9H 1H £ 0, FRHE A Japan Desk4H4FH L LCliE L TBY T3+O T, BN
DOZENRHY T LIS, BRI yoheimorita@bdo.com.sg | ZHAETELT ALIXFE VLT,

24




JCCI 20224F 11 A A #  &08 Zydds ALK BN

=2 (%) DREW & NAPIER LLC (AAL&H)

B@RER | UM B

(H- %) YAMADA Kohei
FREHY 10 Collyer Quay, #10-01 Ocean Financial Centre, Singapore 049315
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®OF AP A—)VEIHEREE T L2k, A-VERE*SETHEIT,

<JEEFHIE> - THHOKRIZI1E, [Standard Guidelines for use of JCCI Email Service ]
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HE BTRACERODIEEBBURLLETFET,

FRIIBEISBHFOEETECXIE - CHHxBY. E<HLZBLLETFES, ST, 88
£2EBDODAOO0—FZ9R2BMHAKLTEYET, JCCIKENDIA—H—ID- /XXT—F
MTFBALZAE, HHD FJ R (info@jcci.org.sq) 12 TEK LS,

SERENF I O—FE12A22H (K) EFTEQRYFINT, BELARFIERDICEFH
EDEFEE, FALLIBELWV=LET,

HwE
TREEETEE4BEIVO0—FEEET LS. SEVBALETFEYS,

Please log in using the User ID & PW at https://www.jcci.org.sg/

Go to £ E#kM 1T at the Menu bar,

Please click @ 844 ™ > O— K to go to the download page of the Directory.
Please download and save the Directory into your PC system.

Please unzip/extract the file to access the information in the Directory.

Please double click “index.html” to see the index page of Directory

oGk WN -~

Dear JCCI Members,

The Membership Directory is ready for download from 22 September 2022. Members who are
unable to download the Membership Directory, please email to info@jcci.org.sg for assistance.

Please note that you can download the Membership Directory from 22 September 2022 to 22
December 2022 at JCCI Homepage. The Directory Download site will be closed from 23
December 2022 until further notice.

Please follow the steps below:

Please log in using the User ID & PW at https://www.jcci.org.sg/

Go to £ E#kM 1T at the Menu bar,

Please click @ 8454 ™ > O— K to go to the download page of the Directory.
Please download and save the Directory into your PC system.

Please unzip/extract the file to access the information in the Directory.

Please double click “index.html” to see the index page of Directory

oOakwWN -~

Thank you & Best Regards,

<AHIELSICCIEHKRE (HY . KIUR) E-mail: info@jcci.org.sqg
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